
THE HEALTH AND SAFETY AT WORK ETC ACT 1974 

Premises Name A Taste of Scotland 
Premises Address Unit 5 Bon Accord Centre, Aberdeen 
Date of Inspection 7 May 2009 
Type of Inspection Health and Safety 

Notes on Interpretation 

Requirements 

These items are necessary to ensure compliance with the Health and Safety at Work, Etc. Act 1974 or the 
various Regulations made thereunder. Where the word must is used, it also indicates a requirement. 

Recommendations 

These are not specifically prescribed by law but are based on good practice and may consequently help you to 
fully meet legal requirements. Where the words “advise” or “suggest” are used, they also indicate 
recommendations 

Suggested ways of achieving compliance 

[1]	 Where Approved Codes of Practice are referred to in this report they have special significance.  These 
Codes of Practice have been approved by the Health and Safety Commission in order to give advice on 
how to comply with the law.  If anybody is prosecuted for a breach of Health and Safety Law and it is 
proved that they have not followed the relevant provisions of a Code a court may find them guilty unless 
they can show that they have complied with the law in some other way 

[2]	 Where no Approved Code of Practice is applicable our advice will, whenever possible, be based on 
official guidance produced or endorsed by the Health and Safety Executive. 

Where advice on achieving compliance is given [whether or not it refers to an Approved Code of Practice] this 
may not be the only possible way of complying 

What are the Timescales? 

These are the periods in which it is reasonable to expect the necessary works to be undertaken.  However, this 
should not be confused with the period in which officers will return as officers will not always revisit 

What should you do next? 

We are required to give you timescales for compliance but we do not resort to the use of Improvement Notices if 
we believe that our findings have been accepted and will be carried out as a matter of course by businesses. 
This report therefore does not indicate an intention to serve notice. We are entitled to re-inspect your premises 
and we reserve the right to do so.  It would be particularly helpful however if you replied to this letter even if you 
agree with the findings, and a reply slip has been enclosed in order to help you to do that.  This will allow us to 
determine whether or not a further visit is appropriate. 

Overview 

At the time of this health and safety inspection standards were found to be 
reasonable. However, the appropriate health and safety documentation was not 
available. If you employ five or more persons, you are required to have a 
documented health and safety policy and to have carried out risk assessments of the 
hazardous activities at your workplace. 

A number of items were highlighted at the time of inspection that requires attention to 
comply with the legislation. The information that is provided in this report should 
assist you in meeting these requirements. 



Employers are responsible for protecting the health and safety of their staff and other 
people, such as customers and members of the public, who may be affected by their 
work. 

The avoidance, prevention and reduction of risks at work needs to be an accepted 
part of the approach and attitudes at all levels of an organisation if they are to be 
seen as a benefit to employees. 

Further information in relation to these matters and other items noted during this 
inspection are noted in the report that follows. 

Items 

1 Health and Safety Policy 

Health and Safety at Work etc Act 1974 section 2(3) 

There was no evidence of a written safety policy statement.  Since you 
employ five or more employees, some of which are under 18 years of age, a 
written statement of general policy with respect to health and safety must be 
provided and revised as often as appropriate. 

A health and safety policy sets out your general approach and objectives and 
the arrangements you have put in place for managing health and safety in 
your business. It is a unique document that says who does what, when and 
how. Since you employ five or more employees, you must write your policy 
down. 

A written policy statement shows your staff, and anyone else, your 
commitment to health and safety.  It should describe how you will implement 
and monitor your health and safety controls. It should be reviewed regularly. 

Timescale for action: I expect a health and safety policy to be developed for 
your business within 2 months from the date of this letter. 

2 Risk Assessments 

Regulation 3 and Regulation 19 Management of Health and Safety at Work 
Regulations 1999 

A risk assessment must be carried out of all the hazardous operations and 
work activities at your undertaking which may affect the health and safety of 
your employees or other persons. 

A risk assessment is a careful examination of what, in your work, could cause 
harm to people, so that you can weigh up whether you have taken enough 



precautions or should do more to prevent harm (for example, but not limited to 
slips and trips, deep fat fryer). Workers and others have a right to be 
protected from harm caused by a failure to take reasonable control measures. 

Since you employ 5 or more employees, you must record the significant 
findings of the assessment in writing. 

I have enclosed an HSE leaflet called 5 Steps to Risk Assessment for your 
reference. 

Young Persons 

You must ensure that any young person, i.e. someone who has not attained 
their eighteenth birthday, employed by you is protected from any risks to their 
health and safety as a consequence of: 

•	 their lack of experience; or 
•	 lack of awareness of existing or potential risks; or 
•	 the fact that young persons have not yet fully matured. 

There is no need for you to carry out a new risk assessment each time you 
employ a young person, as long as your current risk assessment takes 
account of the characteristics of young people and activities which present 
significant risks to health and safety. 

Timescale for action: I expect this matter to be addressed within 2 months 
from the date of this letter 

3	 First Aid Kit 

Regulation 3, Health and Safety (First Aid) Regulations 1981 

At the time of inspection the first aid kit for your business required 
replenishing.  You must ensure that the contents of your first aid kit are in 
accordance with those referred to in the approved Code of Practice ‘First Aid 
at Work.’ Since your business is a catering business I recommend the use of 
blue waterproof dressings. 

I have enclosed a leaflet, First Aid at Work: your questions answered for your 
reference. 

Timescale for action: Immediately 

4	 Reporting of Injuries, Diseases and Dangerous Occurrences 
Regulations 1995 

Reporting of injuries, Diseases and Dangerous Occurrences Regulations 
1995 



If you are an employer, self-employed or in control of premises, you have a 
duty to report some accidents and incidents at work under RIDDOR (the 
Reporting of Injuries, Diseases and Dangerous Occurrences Regulations 
1995). 

I have enclosed an information leaflet produced by the Health and Safety 
Executive, entitled ‘The RIDDOR Incident Contact Centre’ for your reference 
containing further information on the legal requirements for reporting 
accidents and incidents at work. 

Accident Book 

You must ensure that you have an accident book to record accidents available 
at your business. 

The accident book should contain sufficient information to enable you to 
complete an F2508 report form in accordance with the Reporting of Injuries, 
Diseases and Dangerous Occurrences Regulations 1995. 

Relevant details include: 

• Full name, address, telephone number and age of the injured person 
• Their occupation (if your employee) 
• The nature of any injury or condition 
• The place that the incident happened 
• Brief description of the circumstances of the accident 
• Any follow up action to prevent recurrence 

To comply with data protection legislation the accident book that you keep must 
not allow individuals recording an accident to access details of previous records. 

Further information on where you can purchase an accident book is available on 
the Health and Safety Executive (HSE) website: www.hse.gov.uk or by 
telephoning the HSE Infoline: 0845 345 0055 

Timescale for action: I expect this matter to be addressed within 1 month 
from the date of this letter 

Additional advice on health and safety 

Further advice on health and safety matters can be obtained from ‘Safe and 
Healthy Working,’ a partnership covering a number of Government Agencies. 
They provide information on occupational health and safety issues. They are 
not an enforcing body as defined by the above legislation. Their role is to offer 
guidance and advice on health and safety matters.  Contact is by advice line: 
0800 019 2211 or on the following website: www.safeandhealthyworking.com 



The Health and Safety Executive (HSE) offers a comprehensive service for 
free health and safety advice.  Contact is by telephoning the HSE Infoline on 
0845 345 0055 or on the HSE website: www.hse.gov.uk 

Health and Safety Inspection Report Note: 

This note is to advise you that as from the 1st March 2009 all routine Health 
and Safety Inspection reports will be published on Aberdeen City Council’s 
website. 

If you require any further information regarding this matter please contact 
xxxxxx xxxxxx, Principal Environmental Health Officer on [01224] 522490. 


